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VA Special Events for 1998

The Department of Veterans Affairs sponsors a number
of special events each year as part of the recreation ther-
apy provided to veterans under VA care. For details on
eligibility and participation, contact a VA medical center.
The schedule for 1998:

Winter Sports March 22-27 Crested Butte,
Clinic Colo.
Wheelchair July 7-11 Pittsburgh, Pa.
Games
Golden Age May 22-27 Leesburg, Va.
Games
Creative Arts Nov. 2-9 Houston, Texas
Festival
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Introduction
This booklet informs veterans and dependents of the variety of fed-
eral benefits available. Eligibility depends upon individual circum-
stances. Contact the nearest VA benefits office at 1-800-827-1000
from any location in the United States to apply. Counselors can an-
swer questions about benefits eligibility and application procedures.
They also make referrals to other VA facilities, such as medical cen-
ters and national cemeteries. Phone numbers of VA offices, includ-
ing those in the Philippines and Puerto Rico, are listed in the back of
this book. VA facilities also are listed in the federal government
section of telephone directories under Department of Veterans Af-
fairs.

Health-care Enrollment. For most veterans, entry into the VA
health-care system starts with enrollment at a medical center. Once
enrolled, a veteran is eligible to receive services without further
processing. The enrollment officially begins October 1998. But VA
has already started the process. Details of the enrollment program
are discussed in the Health-Care Benefits section of this publication.
VA medical centers also provide information on medical care, in-
cluding readjustment counseling, and examinations for Agent Or-
ange and radiation exposure or ailments incurred from service in
the Gulf War.

Who's Eligible. Eligibility for most VA benefits is based upon dis-
charge from active military service under other than dishonorable
conditions. Active service means full-time service as a member of
the Army, Navy, Air Force, Marines, Coast Guard, or as a commis-
sioned officer of the Public Health Service, the Environmental Serv-
ices Administration or the National Oceanic and Atmospheric Ad-
ministration. Completion of at least six years of honorable service
in the Selected Reserves also provides for home-loan benefits for
those not otherwise eligible. Persons serving in the reserves also



can receive education benefits. Men and women veterans with
similar service are entitled to the same VA benefits. Service in 28
organizations during special periods that include World Wars | and
Il has been certified as active military service by the Defense De-
partment. Members of these groups, listed in this booklet, may be
eligible for VA benefits if Defense certifies their service and issues a
discharge under honorable conditions.

Honorable and general discharges qualify a veteran for most VA
benefits. Dishonorable and bad-conduct discharges issued by gen-
eral courts-martial bar VA benefits. Veterans in prison and parolees
may be eligible for certain VA benefits. VA regional offices can
clarify eligibility of prisoners and parolees.

Wartime Service. Certain VA benefits and medical care require
wartime service. Under the law, VA recognizes these war periods:

Mexican Border Period — May 9, 1916, through April 5, 1917,
for veterans who served in Mexico, on its borders or in adjacent wa-
ters.

World War | — April 6, 1917, through Nov. 11, 1918; for veter-
ans who served in Russia, April 6, 1917, through April 1, 1920; ex-
tended through July 1, 1921, for veterans who had at least one day
of service between April 6, 1917, and Nov. 11, 1918.

World War Il — Dec. 7, 1941, through Dec. 31, 1946.

Korean Conflict — June 27, 1950, through Jan. 31, 1955.

Vietnam Era — Aug. 5, 1964 (Feb. 28, 1961, for veterans who
served “in country” before Aug. 5, 1964) through May 7, 1975.

Gulf War — Aug. 2, 1990, through a date to be set by law or
Presidential Proclamation.

Filing Claims. Those seeking a VA benefit for the first time must
submit a copy of their service discharge form DD 214, which docu-
ments service dates and type of discharge, or give their full name,
military service number, branch of service and dates of service. The
claim number assigned by VA to the initial claim should be referred
to in subsequent correspondence.

Important Documents. The veteran's DD 214 form should be kept
in a safe, convenient location accessible to the veteran and next of
kin or designated representative. The veteran's preference regard-
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ing burial in a national cemetery and use of a headstone provided
by VA should be documented and kept with this information. The
following documents will be needed for claims processing related to
a veteran's death: (1) veteran’s marriage certificate for claims of a
surviving spouse or children; (2) veteran’s death certificate if the
veteran did not die in a VA medical facility; (3) children’s birth
certificates for children's benefits; (4) veteran's birth certificate for
parents’ benefits.

Informacién Para Los Veteranos

De Habla Hispana y Sus Dependientes

Si necesita informacion o ayuda para solicitar los beneficios prescri-
tos en la ley para veteranos o dependientes, escriba, llame o visite
cualquiera de las oficinas del Departamento de Asuntos de Vetera-
nos que aparecen al final de este folleto, o si desea, péngase en con-
tacto con el representante de una de las organizaciones de veteranos
de su localidad. Las solicitudes de servicios médicos puede hacerse
en uno de los hospitales o clinicas de consulta externa del Departa-
mento de Asuntos de Veteranos.

En los estados en las que existe una gran concentraciéon de veteranos
y dependientes de habla hispana, las oficinas del Departamento de
Asuntos de Veteranos tienen asesores bilinglies que le ayudaran a
solicitar de cualquiera de los beneficios para de veteranos. Ademas,
en las oficinas regionales del Departamento de Asuntos de Vetera-
nos, o en la Oficina Central (27), situada en el 810 Vermont Avenue,
NW, Washington, DC 20420, se puede obtener gratis un folleto, ti-
tulado "Sus Beneficios."



BENEFIT PROGRAMS FOR VETERANS

Disability Compensation
Monetary benefits, called disability compensation, are paid to veter-
ans who are disabled by injury or disease incurred or aggravated
during active military service. The service of the veteran must have
been terminated through separation or discharge under conditions
that were other than dishonorable. Disability compensation varies
with the degree of disability and the number of dependents, and is
paid monthly. The benefits are not subject to federal or state in-
come tax. The payment of military retirement pay, disability sever-
ance pay and separation incentive payments known as SSB and VSI
(Special Separation Benefits and Voluntary Separation Incentives)
also affect the amount of VA compensation paid. See benefits table
on page 60.

Prisoners of War

Former prisoners of war who were incarcerated for at least 30 days
may be presumed to be eligible for disability compensation if they
become at least 10 percent disabled from specific diseases associated
with POWSs. These presumptive diseases are avitaminosis, beriberi
heart disease and ischemic heart disease, chronic dysentery, helmin-
thiasis, malnutrition including optic atrophy, pellagra and other
nutritional deficiencies, psychosis, anxiety states and dysthymic
disorder or depressive neurosis, post-traumatic osteoarthritis, irri-
table bowel syndrome, peptic ulcer disease, peripheral neuropathy
and residuals of cold injury to include arthritis, neuropathy and
skin cancer at the site of the cold injury.

Agent Orange and other Herbicides



Nine diseases are presumed by VA to be related to exposure to
Agent Orange and other herbicides. They are chloracne, porphyria
cutanea tarda, soft-tissue sarcoma, Hodgkin’s disease, multiple
myeloma, respiratory cancers (lung, bronchus, larynx, trachea),
non-Hodgkin’s lymphoma, prostate cancer and acute and subacute
peripheral neuropathy.

Military personnel who served in Vietnam and are suffering from
these diseases may qualify for compensation without proving expo-
sure to Agent Orange.

Veterans Exposed to Radiation

Veterans exposed to ionizing radiation while on active duty may be
eligible for disability compensation if they have disabilities due to
that exposure. To determine service-connection, factors considered
include amount of radiation exposure, duration of exposure and
elapsed time between exposure and onset of the disease. Condi-
tions recognized as radiogenic include all forms of leukemia except
for chronic lymphocytic leukemia; cancer of the thyroid, breast,
lung, bone, liver, skin, esophagus, stomach, colon, pancreas, kidney,
urinary bladder, ovaries, salivary gland and rectum; posterior sub-
capsular cataracts; non-malignant thyroid nodular disease; parathy-
roid adenoma; tumors of the brain and central nervous system; mul-
tiple myeloma; and lymphomas other than Hodgkin’s disease.

Gulf War Veterans

Gulf War veterans who suffer from chronic disabilities resulting
from undiagnosed illnesses may receive disability compensation.
The undiagnosed illnesses must have appeared either during active
duty in the Southwest Theater of Operations during the Gulf War or
at any time through Dec. 31, 2001.

The following symptoms may be manifestations of an undiagnosed
illness: fatigue, skin disorders, headache, muscle pain, joint pain,
neurologic symptoms, neuropsychological symptoms, symptoms
involving the respiratory system, sleep disturbances, gastrointesti-
nal symptoms, cardiovascular symptoms, abnormal weight loss and
menstrual disorders.



While these categories represent the signs and symptoms frequently
noted in VA’s experience to date, other signs and symptoms also
could qualify for compensation. A disability is considered chronic
if it has existed for at least six months.

Allowances for Dependents

Veterans whose service-connected disabilities are rated at 30 per-
cent or more are entitled to additional allowances for dependents.
The additional amount is determined according to the number of
dependents and the degree of disability. A disabled veteran evalu-
ated 30 percent or more also is entitled to receive a special allow-
ance for a spouse who is in need of the aid and attendance of an-
other person.

Other Disability Benefits

Specially Adapted Homes
Disabled veterans may be entitled to a grant from VA for a home
specially adapted to their needs or for adaptations to a house.

For a $38,000 Grant. VA may approve a grant of not more than 50
percent of the cost of building, buying or remodeling adapted
homes or paying indebtedness on those homes already acquired, up
to a maximum of $38,000. Veterans must be entitled to compensa-
tion for permanent and total service-connected disability due to:

1. loss or loss of use of both lower extremities, such as to pre-
clude locomotion without the aid of braces, crutches, canes or a
wheelchair, or

2. disability that includes (a) blindness in both eyes, having
only light perception, plus (b) loss or loss of use of one lower ex-
tremity, or

3. loss or loss of use of one lower extremity together with (a)
residuals of organic disease or injury, or (b) the loss or loss of use of
one upper extremity, which so affects the functions of balance or
propulsion as to preclude locomotion without using braces, canes,
crutches or a wheelchair.

For a $6,500 Grant. VA may approve a grant for the actual cost, up
to a maximum of $6,500, for adaptations to a veteran's residence
6



which are determined by VA to be reasonably necessary. The grant
also may be used to assist veterans in acquiring a residence which
already has been adapted with special features for the veteran's dis-
ability. Veterans must be entitled to compensation for permanent
and total service-connected disability due to (1) blindness in both
eyes with 5/200 visual acuity or less, or (2) anatomical loss or loss of
use of both hands.

Supplemental Financing. Veterans with available loan guaranty
entitlement may also obtain a guaranteed loan or a direct loan from
VA to supplement the grant to acquire a specially adapted home.

Automobile Assistance

Veterans and servicemembers qualify for this benefit if they have
service-connected loss of one or both hands or feet, or permanent
loss of use, or permanent impairment of vision of both eyes. Veter-
ans entitled to compensation for ankylosis (immobility) of one or
both knees, or one or both hips, also qualify for adaptive equipment
for an automobile. There is a one-time payment by VA of not more
than $5,500 toward the purchase of an automobile or other convey-
ance. VA will pay for adaptive equipment, and for repair, replace-
ment, or reinstallation required because of disability, and for the
safe operation of a vehicle purchased with VA assistance. To apply,
contact a VA regional office or a VA medical center.

Clothing Allowance

Any veteran who is entitled to receive compensation for a service-
connected disability for which he or she uses prosthetic or ortho-
pedic appliances may receive an annual clothing allowance. The
allowance also is available to any veteran whose service-connected
skin condition requires prescribed medication that damages the vet-
eran’s outer garments. To apply, contact a VA regional office.

Pension
Veterans with low incomes may be eligible for monetary support if
they have 90 days or more of active military service, one day of
which was during a period of war. The discharge from active duty
must have been under conditions other than dishonorable. The vet-
erans must be permanently and totally disabled for reasons not



traceable to willful misconduct. Payments are made to qualified
veterans to bring their total income, including other retirement or
Social Security income, to a level set by Congress. Countable in-
come may be reduced by unreimbursed medical expenses. Pension
is not payable to those who have assets that can be used to provide
adequate maintenance.

Improved Pension

The Improved Pension program provides for the maximum annual
rates listed in the table on page 60. The payment is reduced by the
amount of the countable income of the veteran and the income of
the spouse or dependent children. When a veteran without a
spouse or a child is being furnished nursing-home or domiciliary
care by VA, the pension is reduced to an amount not to exceed $90
per month after three calendar months of care. The reduction may
be delayed if nursing-home care is being continued for the primary
purpose of providing the veteran with rehabilitation services.

Protected Pension Programs

Pensioners entitled to benefits as of Dec. 31, 1978, who do not elect
to receive a pension under the Improved Pension program, continue
to receive pension benefits at the rate they were entitled to receive
on Dec. 31, 1978, as long as they remain permanently and totally
disabled, do not lose a dependent, and their incomes do not exceed
the income limitation, adjusted annually.

Aid and Attendance or Housebound

A veteran who is a patient in a nursing home, who is otherwise de-
termined by VA to be in need of the regular aid and attendance of
another person or who is permanently housebound, may be entitled
to higher income limitations or additional benefits, depending on
the type of pension received.

Medal of Honor Pension
VA administers pensions to holders of the Medal of Honor. Con-
gress in December 1993 set the monthly pension at $400.

Education and Training



Montgomery Gl Bill (Active Duty)

Eligibility

The Montgomery Gl Bill (Active Duty) provides a program of edu-
cation benefits to individuals who enter active duty for the first time
after June 30, 1985, and receive an honorable discharge. Active duty
includes full-time National Guard duty performed after Nov. 29,
1989. Members of the Army and Air Force National Guard who
enlisted between June 30, 1985, and Nov. 29, 1989, had to decide
before July 9, 1997, to participate in the Montgomery Gl Bill (Active
Duty). To receive the maximum benefit, the participant must serve
for three years. An individual also may qualify for the full benefit
by initially serving two continuous years on active duty, followed
by four years of Selected Reserve service, beginning within one year
of release from active duty.

To participate in the Montgomery Gl Bill, servicemembers have
their military pay reduced by $100 a month for the first 12 months
of active duty. This money is not refundable. The participant must
have a high school diploma or an equivalency certificate before the
first period of active duty ends. Completing 12 credit hours toward
a college degree also meets this requirement. Individuals who ini-
tially serve a continuous period of at least three years of active duty,
even though they were initially obligated to serve less, will be paid
the maximum benefit.

Benefits under this program generally end 10 years from the date of
the veteran's last discharge or release from active duty, but some
extenuating circumstances qualify for extensions. A veteran with a
discharge upgraded by the military will have 10 years from the date
of the upgrade.

Vietnam Era Gl Bill and VEAP Conversions

Also eligible for Montgomery Gl Bill benefits are individuals who
had remaining entitlement under the Vietham Era Gl Bill on Dec.
31, 1989, and served on active duty between Oct. 19, 1984, and July
1, 1985, and continued to serve on active duty to July 1, 1988, or to
July 1, 1987, followed by four years in the Selected Reserve. An in-
dividual who converts from the Vietnam Era Gl Bill must have a
high school diploma or an equivalency certificate before Dec. 31,
1989. Completion of 12 credit hours toward a college degree meets
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this requirement. Individuals who are involuntarily separated from
active duty after Feb. 2, 1991, may receive Montgomery benefits, but
they must have their basic pay reduced by $1,200. Those who vol-
untarily separated after Oct. 23, 1992, under the Voluntary Separa-
tion Incentive or the Special Separation Benefit programs also may
participate if they reduce their basic pay by $1,200.

Discharges and Separations

For the Montgomery Gl Bill program, the discharge must be honor-
able. Discharges designated "under honorable conditions" and
"general” do not establish eligibility. A discharge for one of the fol-
lowing reasons may result in a reduction of the required length of
active duty: (1) convenience of the government; (2) disability; (3)
hardship; (4) a medical condition existing before service; (5) force
reductions; (6) physical or mental conditions which prevent satis-
factory performance of duty.

Education and Training Available
The following are available under the Montgomery Gl Bill:

1. Courses at colleges and universities leading to associate,
bachelor or graduate degrees, and accredited independent study.

2. Courses leading to a certificate or diploma from business,
technical or vocational schools.

3. Apprenticeship or on-job training programs for individuals
not on active duty.

4. Correspondence courses, under certain conditions.

5. Flight training. Before beginning training, the veteran must
have a private pilot license and meet the medical requirements for a
commercial license throughout the training program. Benefits may
be received for flying hours up to the minimum required by the
FAA for a rating or certification.

6. Tutorial assistance benefits if individual is enrolled in
school half-time or more. Refresher, deficiency and other training
also may be available.

7. State-approved teacher certification programs.

Work-Study

Participants are paid in advance but must train at the three-quarter
or full-time rate. Participants under the supervision of a VA em-
ployee may provide outreach services, prepare and process VA pa-
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perwork, and work at a VA medical facility or perform other ap-
proved activities.

Counseling

Counseling may be available for individuals who are eligible for VA
educational assistance; who are on active duty and within 180 days
of discharge; or who have been discharged one year or less. VA
will help individuals understand their educational and vocational
needs, and plan an educational or vocational goal. VA may also
help individuals plan an effective job search.

Payments

Veterans who served on active duty for three years or more, or two
years active duty plus four years in the Selected Reserve or National
Guard, will receive $439.85 a month in basic benefits for 36 months.
Those who enlist and serve for less than three years will receive
$357.38 a month. VA pays an additional amount, commonly called
a "kicker," if directed by the Defense Department.

Montgomery Gl Bill (Selected Reserve)

Eligibility

The Montgomery Gl Bill (Selected Reserve) provides education
benefits to members of the reserve elements of the Army, Navy, Air
Force, Marine Corps and Coast Guard, and to members of the Army
National Guard and the Air National Guard. To be eligible for the
program, a reservist must: (1) have a six-year obligation to serve in
the Selected Reserve signed after June 30, 1985, or, if an officer,
agree to serve six years in addition to the original obligation; (2)
complete Initial Active Duty for Training (IADT); (3) have a high
school diploma or equivalency certificate before completing IADT;
and (4) remain in good standing in a Selected Reserve unit.

Education and Training Available

Reservists may seek an undergraduate degree or graduate training
or take technical courses at colleges and universities. Those who
have a six-year commitment beginning after Sept. 30, 1990, may take
courses for a certificate or diploma from business, technical, or vo-
cational schools; cooperative training; apprenticeship or on-job
training; correspondence courses; independent study programs;
flight training; tutorial assistance; remedial, refresher and other
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training; and state-approved certification programs for alternative
teachers.

Work-Study

Participants are paid in advance but must train at the three-quarter
or full-time rate. Participants under the supervision of a VA em-
ployee may provide outreach services, prepare and process VA pa-
perwork, and work at a VA medical facility or perform other ap-
proved activities.

Period of Eligibility

If a reservist stays in the Selected Reserve, benefits end 10 years
from the date the reservist became eligible for the program. VA
may extend the 10-year period if the individual could not train due
to a disability caused by Selected Reserve service. If a reservist
leaves the Selected Reserve because of a disability, the individual
may use the full 10 years. VA may also extend the 10-year period if
the reservist was ordered to active duty. In other cases, benefits
end the day the reservist leaves the Selected Reserve, except that
certain individuals separated from the Selected Reserve due to
downsizing of the military between Oct. 1, 1991, and Sept. 30, 1999,
will have the full 10 years to use their benefits. If the 10-year period
ends, however, while the participant is attending school, VA will
pay benefits until the end of the term. If the training is not on a
term basis, payments may continue for 12 weeks.

Counseling

Counseling may be available for individuals who are eligible for
VA educational assistance; who are on active duty and within 180
days of discharge; or who have been discharged one year or less.
VA will help these individuals understand their educational and
vocational strengths and weaknesses and plan an educational or
vocational goal. VA also may help individuals plan a job search.

Payments
The full-time rate is $208.93 a month for 36 months.

Veterans' Educational Assistance Program (VEAP)
Eligibility
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Under VEAP, active duty personnel voluntarily participated in a
plan for education or training in which their savings were adminis-
tered and added to by the federal government. Servicepersons
were eligible to enroll in VEAP if they entered active duty for the
first time after Dec. 31, 1976, and before July 1, 1985. Some contri-
bution to VEAP must have been made prior to April 1, 1987. The
maximum participant contribution is $2,700. While on active duty,
participants may make a lump-sum contribution to the training
fund.

A serviceperson who participated in VEAP is eligible to receive
benefits while on active duty if: (1) at least three months of contri-
butions are available, except for high school or elementary school,
in which case only one month of contributions is needed; and (2)
the first active-duty commitment is completed. If the individual's
first term is for more than six years, benefits may be available after
six years. To attend an elementary or high school program, the in-
dividual must be in the last six months of the first enlistment.

A veteran who participated in VEAP is eligible to receive benefits if
the discharge was under conditions other than dishonorable and:
(1) the first enlistment was prior to Sept. 8, 1980; or the participant
entered active duty as an officer on or before Oct. 17, 1981, and
served for a continuous period of 181 days or more, or was dis-
charged for a service-connected disability; or (2) the participant en-
listed for the first time on or after Sept. 8, 1980; or entered active
duty as an officer on or after Oct. 17, 1981, and completed 24 con-
tinuous months of active duty.

Education eligibility may be established even though the required
active duty is not completed if the veteran: (1) receives VA dis-
ability compensation or military disability retirement; (2) served a
previous period of at least 24 continuous months of active duty be-
fore Oct. 17, 1981, or (3) was discharged or released for early out,
hardship or service-connected disability.

Education and Training Available

VEAP participants may pursue associate, bachelor or graduate de-
grees at colleges or universities. Courses leading to a certificate or
diploma from business, technical or vocational schools may also be
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taken. Other opportunities may include apprenticeship or on-job
training programs; cooperative courses; correspondence courses;
tutorial assistance; refresher, deficiency and other training; and
state-approved alternative teacher certification programs.

Flight training also may be pursued, including solo flying hours up
to the minimum required by the FAA for the rating or certification
being pursued. Before beginning training, the veteran must have a
private pilot license and meet the medical requirements for a com-
mercial license throughout the training program.

A participant may study abroad in programs leading to a college
degree and in programs which offer, as part of the curriculum, non-
traditional training away from school. A participant with a defi-
ciency in a subject may receive tutorial assistance benefits if enrolled
half-time or more.

Period of Eligibility

A veteran has 10 years from the date of last discharge or release
from active duty to use VEAP benefits. This 10-year period can be
extended by the amount of time the veteran could not train because
of a disability or because of being held by a foreign government or
power. The 10-year period may also be extended if the veteran re-
enters active duty for 90 continuous days or more after becoming
eligible. For periods of less than 90 days, the veteran may qualify
for extensions under certain circumstances. The extension ends 10
years from the date of discharge or release from the later active
duty period. A veteran with a discharge upgraded by the military
will have 10 years from the date of the upgrade.

Work-Study
Participants are paid in advance but must train at the three-quarter
or full-time rate

Payments

When the participant elects to use VEAP benefits, the Defense De-
partment will match the participant's contribution at the rate of $2
for every $1 the individual put into the fund. Defense also may
make additional contributions to the fund in exchange for special
duties performed by the participant.
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Vocational and Educational Counseling

Counseling may be available for veterans who are eligible for VA
educational assistance; who are on active duty and within 180 days
of discharge; or who have been discharged one year or less. VA
will help individuals understand their educational and vocational
needs and help plan an educational or vocational goal. VA also may
help in the search for a job.

Vocational Rehabilitation
A disabled veteran may receive employment assistance, self-
employment assistance, training in a rehabilitation facility, and col-
lege and other training. Severely disabled veterans may receive as-
sistance to improve their ability to live independently. The current
rates for rehabilitation pay are on page 61.

Eligibility
Veterans and servicemembers are eligible for vocational rehabili-
tation if:

1. They suffered a service-connected disability or disabilities in
active service, and are receiving at least 20 percent compensation or
would do so but for receipt of military retirement pay. Veterans
with a 10 percent disability also may be found eligible if they have a
serious employment handicap.

2. They were discharged or released under other than dishon-
orable conditions or are hospitalized awaiting separation for a
service-connected disability.

3. They need vocational rehabilitation to overcome an em-
ployment handicap caused by their service-connected disability.

Period of Rehabilitation Program

The veteran must complete a rehabilitation program 12 years from
the date of receiving a service-connected disability rating. This pe-
riod may be extended if a medical condition prevented the veteran
from training or if the veteran has a serious employment handicap.
Disabled veterans may receive services until they have reached their
rehabilitation goal, up to 48 months. VA may provide counseling,
job placement and post-employment services for up to 18 additional
months.
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Rehabilitation Program Costs

While in training and for two months after completing training, eli-
gible veterans may receive subsistence allowances in addition to
their disability compensation or retirement pay. Servicemembers
cannot receive subsistence allowances until they leave active duty.
VA may pay the costs of tuition and required fees, books, supplies
and equipment. VA may also pay for special support, such as tuto-
rial assistance, prosthetic devices, lip-reading training and signing
for the deaf. VA will help the veteran to pay for at least part of the
transportation expenses unique to disabled persons during training
or employment services. VA also may provide an advance against
future benefit payments for veterans who run into financial diffi-
culties during training.

Work-Study

Participants are paid in advance but must train at the three-quarter
or full-time rate. Participants under the supervision of a VA em-
ployee may provide outreach services, prepare and process VA pa-
perwork, work at a VA medical facility or perform other approved
activities.

Program for Unemployable Veterans

Veterans awarded 100 percent disability compensation based upon
unemployability may request an evaluation and, if found eligible,
may participate in a vocational rehabilitation program and receive
assistance in securing employment. A veteran with an unemploy-
ability rating who secures employment under the special program
will continue to receive disability compensation without reduction
until the veteran has worked continuously for 12 months.

Home Loan Guaranties
VA loan guaranties loans are made to servicemembers, veterans,
reservists and unremarried surviving spouses for the purchase of
homes, condominiums and manufactured homes and for refinanc-
ing loans. VA guarantees part of the total loan, permitting the pur-
chaser to obtain a mortgage with a competitive interest rate, even
without a down payment if the lender agrees. VA requires a down
payment for the purchase of a manufactured home. VA also re-
quires a down payment for a home or condominium if the purchase
price exceeds the reasonable value of the property or the loan has a
16



graduated payment feature. With a VA guaranty, the lender is pro-
tected against loss up to the amount of the guaranty if the borrower
fails to repay the loan. A VA loan guaranty can be used to:
Buy a home.
Buy a residential condominium.
Build a home.
Repair, alter or improve a home.
Refinance an existing home loan.
Buy a manufactured home with or without a lot.
Buy and improve a manufactured home lot.

8. Install a solar heating or cooling system or other weather-
ization improvements.

9. Purchase and improve a home simultaneously with energy-
efficient improvements.

10. Refinance an existing VA loan to reduce the interest rate
and make energy efficient improvements.

11. Refinance a manufactured home loan to acquire a lot.

NogkrwdpE

Eligibility

Applicants must have a good credit rating, have an income suffi-
cient to support mortgage payments, and agree to live in the prop-
erty. To obtain a VA certificate of eligibility, complete VA Form 26-
1880, "Request for Determination of Eligibility and Available Loan
Guaranty Entitlement,” and submit it to the nearest VA regional
office. Eligibility varies with service.

World War 11: (1) active duty service after Sept. 15, 1940, and prior
to July 26, 1947; (2) discharge under other than dishonorable condi-
tions; and (3) at least 90 days service unless discharged early for
service-connected disability.

Post-World War 1I: (1) active duty service after July 25, 1947, and
prior to June 27, 1950; (2) discharge under other than dishonorable
conditions; and (3) 181 days continuous active duty unless dis-
charged early for service-connected disability.

Korean Conflict: (1) active duty after June 26, 1950, and prior to
Feb. 1, 1955; (2) discharge under other than dishonorable conditions;
and (3) at least 90 days total service, unless discharged early for
service-connected disability.
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Post-Korean Conflict: (1) active duty between Jan. 31, 1955, and
Aug. 5, 1964; (2) discharge under conditions other than dishonor-
able; (3) 181 days continuous service, unless discharged early for
service-connected disability.

Vietnam: (1) Active duty after Aug. 4, 1964, and prior to May 8,
1975; (2) Discharge under conditions other than dishonorable; and
(3) 90 days total service, unless discharged early for service-
connected disability. For veterans who served in the Republic of
Vietnam, the beginning date is Feb. 28, 1961.

Post-Vietnam: For veterans whose enlisted service began before
Sept. 8, 1980, or whose service as an officer began before Oct. 17,
1981: (1) active duty for 181 continuous days, all of which occurred
after May 7, 1975, and (2) discharge under conditions other than
dishonorable; or (3) early discharge for service-connected disability.
For veterans separated from enlisted service between Sept. 8, 1980,
and Aug. 1, 1990, or service as an officer between Oct. 17, 1981, and
Aug. 1, 1990: (1) completion of 24 months of continuous active
duty or the full period — at least 181 days — for which the person
was called or ordered to active duty, and discharge under condi-
tions other than dishonorable; or (2) completion of at least 181 days
of active duty with a hardship discharge or discharge for the con-
venience of the government, reduction in force or certain medical
conditions; or (3) early discharge for service-connected disability.

Gulf War: (1) completion of 24 months of continuous active duty
or the full period and at least 90 days for which the person was
called to active duty, and discharge from active duty under condi-
tions other than dishonorable; or (2) discharge after at least 90 days
with a hardship discharge, discharge at the convenience of the gov-
ernment, reduction in force or certain medical conditions, or dis-
charge for service-connected disability. Reservists and National
Guard members are eligible if they were activated after Aug. 1,
1990, served at least 90 days, and were discharged honorably.

Active Duty Personnel: Until the Persian Gulf era is ended by law
or Presidential Proclamation, persons on active duty are eligible
after serving on continuous active duty for 90 days. Six-month en-
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listees who serve for six months on active duty for training only are
not eligible, but they may be eligible for FHA Home Mortgage In-
surance for veterans.

Members of the Selected Reserve: Individuals are eligible if they
have completed at least six years in the reserves or National Guard
or were discharged because of a service-connected disability. This
eligibility expires Oct. 28, 1999.

Others: Others eligible include unremarried spouses of veterans or
reservists who died on active duty or as a result of service-
connected causes; spouses of active-duty servicemembers who have
been missing in action or a prisoner of war for at least 90 days; U.S.
citizens who served in the armed forces of a U.S. ally in World War
II; and members of organizations with recognized contributions to
the U.S. World War 1l effort. Eligibility may be determined at any
VA regional office.

Guaranty Amount

The amount of the VA guaranty available to an eligible veteran is
called the entitlement, and may be considered the equivalent of a
down payment by lenders. Up to $50,750 in entitlement may be
available to veterans purchasing or constructing homes to be fi-
nanced with a loan of more than $144,000 and to veterans who ob-
tain an Interest Rate Reduction Refinancing Loan of more than
$144,000. The amount of entitlement varies with the loan amount.
Loan guaranty limits are listed in a table on page 64.

VA does not establish a maximum loan amount. No loan for the
acquisition of a home, however, may exceed the reasonable value of
the property. A loan for the purpose of refinancing existing mort-
gage loans or other liens secured on a dwelling is generally limited
to 90 percent of the appraised value of the dwelling. A loan to re-
duce the interest rate on an existing VA-guaranteed loan, however,
can be made for an amount equal to the outstanding balance on the
old loan plus closing costs, reasonable discount points and energy
efficient improvements. A loan for the purchase of a manufactured
home or lot is limited to 95 percent of the amount that would be
subject to finance charges. In addition to these limits, the VA
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funding fee and up to $6,000 in energy-efficient improvements may
be included.

A veteran who previously obtained a VA loan can use the remain-
ing entitlement for a second purchase. The amount of remaining en-
titlement is the difference between $36,000, or $50,750 for special
loans, and the amount of entitlement used on prior loans. Veterans
refinancing an existing VA loan with a new VA loan at a lower in-
terest rate need not have any entitlement available for use.

Required Occupancy

Veterans must certify that they intend to live in the home they are
buying or building with a VA guaranty. A veteran who wishes to
refinance or improve a home with a VA guaranty also must certify
to being in occupancy at the time of application. A spouse may cer-
tify occupancy if the buyer is on active duty. In refinancing a VA-
guaranteed loan solely to reduce the interest rate, veterans need
only certify to prior occupancy.

Closing Costs

Payment in cash is required on all home loan closing costs, includ-
ing title search and recording, hazard insurance premiums, prepaid
taxes and a 1 percent origination fee, which may be required by
lenders in lieu of certain other costs. In the case of refinancing
loans, all such costs may be included in the loan, as long as the total
loan does not exceed 90 percent of the reasonable value of the prop-
erty. Interest Rate Reduction Refinancing Loans may include clos-
ing costs and a maximum of 2 discount points. Loans, including
refinancing loans, are charged a funding fee by VA, except for loans
made to disabled veterans and unremarried surviving spouses of
veterans who died as a result of service. The VA funding fee is
based on the loan amount and, at the discretion of the veteran and
the lender, may be included in the loan. Funding fee rates are listed
in a table on page 64.

Financing, Interest Rates and Terms

Veterans obtain VA-guaranteed loans through the usual lending
institutions, including banks, savings and loan associations, build-
ing and loan associations and mortgage loan companies. Veterans
may obtain a loan with a fixed interest rate, which may be negoti-
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ated with the lender. If the lender charges discount points on the
loan, the veteran may negotiate with the seller as to who will pay
points or if they will be split between buyer and seller. Points paid
by the veteran may not be included in the loan, except that a maxi-
mum of 2 points may be included in Interest Rate Reduction Refi-
nancing Loans. The term of the loan may be for as long as 30 years
and 32 days. VA normally does not require that a down payment
be made. VA does require a down payment for a manufactured
home or lot loan, and for a loan with graduated payment features.
And a down payment is required to prevent the amount of a loan
from exceeding VA's determination of the property's reasonable
value. If the sale price exceeds the reasonable value, the veteran
must certify that the difference is being paid in cash without sup-
plementary borrowing. A cash down payment of 5 percent of the
purchase price is required for manufactured home or lot loans.

Release of Liability

When a veteran sells a home financed through a VA guaranty to a
purchaser who assumes the loan, the veteran may request release
from liability to the federal goverment provided the loan is current,
the purchaser has been obligated by contract to purchase the prop-
erty and assume all of the veteran's liabilities, and VA is satisfied
that the purchaser is a good risk. A release of liability does not
mean that a veteran’s guaranty entitlement is restored. VA usually
restores entitlement only when it is no longer liable. If the new vet-
eran-buyer, however, agrees to substitute entitlement for that of the
original veteran-buyer, entitlement may be restored to the original
veteran-buyer.

For loans made on or after March 1, 1988, a release from liability
determination must be made in every case involving the assumption
of a VA-guaranteed loan. This will involve a determination of the
good credit of the buyer assuming the loan by the holder of the loan
or VA. A VA loan for which a commitment was made on or after
March 1, 1988, is not assumable without approval of VA or its
authorized agent. The person who assumes a VA loan for which a
commitment was made on or after March 1, 1988, must pay a fee to
VA equal to 1/2 of 1 percent of the balance of the loan being as-
sumed. If a person disposes of the property securing a VA-guaran-
teed loan for which a commitment was made after March 1, 1988,
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without first notifying the holder of the loan, the holder may de-
mand immediate and full payment of the loan.

Loans for Native Americans

VA direct home loans are available to eligible Native American vet-
erans who wish to purchase, construct or improve a home on Na-
tive American trust land. These loans may be used to simultane-
ously purchase and improve a home. Direct loans also are available
to reduce the interest rate on existing loans obtained under this pro-
gram. VA direct loans may be limited to the cost of the home or
$80,000, whichever is less. Before a Native American veteran can
obtain a loan under this program, tribal officials and the Secretary
of Veterans Affairs must sign an agreement that spells out the pro-
gram. A funding fee must be paid to VA. The fee is 1.25 percent for
loans to purchase, construct or improve a home. For loans to refi-
nance an existing loan, the fee is 0.5 percent of the loan amount.
Veterans receiving compensation for service-connected disability
are not required to pay the funding fee. Veterans who qualify based
on service in the Reserves or National Guard that was not active
duty are charged a funding fee of 2 percent of the loan amount. The
funding fee may be paid in cash or included in the loan. Other
closing costs may not be included in the loan. The following may
not be included in the loan: VA appraisal, credit report, loan proc-
essing fee, title search, title insurance, recording fees, transfer taxes,
survey charges and hazard insurance.

Repossessed Houses

VA sells homes that have been acquired after foreclosure of a VA-
guaranteed loan. These homes are available to both veterans and

nonveterans. Contact local real estate agents for available listings.

Safeguards for Veterans

1. Homes completed less than a year before purchase with VA
financing and inspected during construction by either VA or HUD
must meet VA requirements.

2. VA may suspend from the loan program those who take un-
fair advantage of veteran borrowers or decline to sell a new home
or make a loan to an eligible veteran of good credit because of race,
color, religion, sex, disability, fami